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The election is on the forefront of the minds of investors. Market volatility has increased significantly and the subsequent hedging surrounding November 3rd has reached
 
historical levels.
 

We think volatility could last through the election, but historically we have seen calm markets post-election.
 

There are of course other considerations influencing the economy that will persist into the future.
 

We know the Federal Open Market Committee is pretty set on keeping interest rates low for a long time and vaccine trial results are coming in over the next few months.
 

So, as investors we must wait patiently for the short term volatility to come to an end and the markets to regain upward momentum.
 

The Israelite Group
 

Sandwich Generation Caregivers Face Many Challenges 
Individuals in the "sandwich generation" have the dual responsibility of providing care for an adult — often a parent 
— while also raising children. Caring for others can be very rewarding, but the day-to-day demands of supporting 
multiple generations can take a financial, emotional, and physical toll on sandwiched caregivers. 

Source: National Alliance for Caregiving, 2019 
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Is It Time to Think About Tax-Free Income?
 
Federal and state governments have spent 
extraordinary sums in response to the economic toll 
inflicted by the COVID-19 pandemic. At some point it 
is likely that governments will look for ways to increase 
revenue to compensate for this spending and increase 
income taxes as a result. That's why it might be a good 
time to think about ways to help reduce your taxable 
income. Here are three potential sources of tax-free 
income to consider. 

Roth IRA 
Contributions to a Roth IRA are made with after-tax 
dollars — you don't receive a tax deduction for money 
you put into a Roth IRA. Not only does the Roth IRA 
offer tax-deferred growth, but qualified Roth 
distributions including earnings are not subject to 
income taxation. And the tax-free treatment of 
distributions applies to beneficiaries who may inherit 
your Roth IRA. 

Municipal Bonds 
Municipal, or tax-exempt, bonds are issued by state 
and local governments to supplement tax revenues 
and to finance projects. Interest from municipal bonds 
is usually exempt from federal income tax. Also, 
municipal bond interest from a given state generally 
isn't taxed by governmental bodies within that state, 
though state and local governments typically do tax 
interest on bonds issued by other states. 

Health Savings Accounts 
A health savings account (HSA) lets you set aside 
tax-deductible or pre-tax dollars to cover health-care 
and medical costs that your insurance doesn't pay. 
HSA funds accumulate tax-deferred, and qualified 
withdrawals are tax-free. While an HSA is intended to 
pay for current medical and related expenses, you 
don't necessarily have to seek reimbursement now. 
You can hold your HSA until retirement then reimburse 
yourself for all the medical expenses you paid over the 
years with tax-free HSA distributions — money you can 
use any way you'd like. Be sure to keep receipts for 
medical expenses you incurred. 

Sources: Congressional Budget Office, April 28, 2020; U.S. Department of 
the Treasury, May 2020 

Municipal bonds are subject to the uncertainties 
associated with any fixed income security, including 
interest rate risk, credit risk, and reinvestment risk. 
Bonds redeemed prior to maturity may be worth more 
or less than their original cost. Investments seeking to 
achieve higher yields also involve a higher degree of 
risk. Some municipal bond interest could be subject to 
the federal and state alternative minimum tax. 
Tax-exempt interest is included in determining if a 
portion of any Social Security benefit you receive is 
taxable. Because municipal bonds tend to have lower 
yields than other bonds, the tax benefits tend to accrue 
to individuals with the highest tax burdens. 

HSA funds can be withdrawn free of federal income 
tax and penalties provided the money is spent on 
qualified health-care expenses. Depending upon the 
state, HSA contributions and earnings may or may not 
be subject to state taxes. You cannot establish or 
contribute to an HSA unless you are enrolled in a high 
deductible health plan (HDHP). 

To qualify for the tax-free and penalty-free withdrawal 
of earnings, a Roth IRA must meet the five-year 
holding requirement and the distribution must take 
place after age 59½ or due to the owner's death, 
disability, or a first-time home purchase (up to a 
$10,000 lifetime maximum). 

All investing involves risk, including the possible loss 
of principal, and there is no guarantee that any 
investment strategy will be successful. 
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Printing Money: The Fed's Bond-Buying Program
 
The Federal Reserve's unprecedented efforts to 
support the U.S economy during the COVID-19 
pandemic include a commitment by the Federal Open 
Market Committee (FOMC) to purchase Treasury 
securities and agency mortgage-backed securities "in 
the amounts needed to support smooth market 
functioning and effective transmission of monetary 
policy."1 

The Fed buys and sells Treasury securities as part of 
its regular operations and added mortgage-backed 
securities to its portfolio during the Great Recession, 
but the essentially unlimited commitment underscores 
the severity of the crisis. The Fed is also entering 
uncharted territory by purchasing corporate, state, and 
local government bonds and extending other loans to 
the private sector. 

Increasing Liquidity 
The Federal Open Market Committee sets interest 
rates and controls the money supply to support the 
Fed's dual mandate to promote maximum employment 
and stable prices, along with its underlying 
responsibility to promote the stability of the U.S. 
financial system. By purchasing Treasury securities, 
the FOMC increases the supply of money in the 
broader economy, while its purchases of 
mortgage-backed securities increase supply in the 
mortgage market. The key to increasing liquidity — 
called quantitative easing — is that the Fed can make 
these purchases with funds it creates out of air. 

The FOMC purchases the securities through banks 
within the Federal Reserve System. Rather than using 
money it already holds on deposit, the Fed adds the 
appropriate amount to the bank's balance. This 
provides the bank with more money to lend to 
consumers, businesses, or the government (through 
purchasing more government securities). It also 
empowers the Treasury or mortgage agency to issue 
additional bonds knowing that the Fed is ready to buy 
them. The surge of bond buying by the Fed that began 
in March helped the Treasury to finance its massive 
stimulus program in response to the coronavirus. 

By law, the Fed returns its net interest income to the 
Treasury, so the Treasury securities are essentially 
interest-free loans. The principal must be paid when 
the bond matures, and the bonds add to the national 
debt. But the Treasury issues new bonds as it pays off 
the old ones, thus shifting the ever-growing debt 
forward. 

Protecting Against Inflation 
Considering the seemingly endless need for 
government spending and private lending, you may 
wonder why the Fed doesn't just create an endless 
supply of money. The controlling factor is the potential 
for inflation if there is too much money in the economy. 

Big Balance Sheet 
The Federal Reserve's assets grew with quantitative easing 
during and after the Great Recession. In late 2018, the Fed 
began to reverse the process by allowing bonds to mature 
without replacing them, only to back off when markets 
reacted negatively to the move. The 2020 emergency 
measures quickly pushed the balance sheet over $7 trillion. 

Source: Federal Reserve, 2020 

Low interest rates and "money printing" led to high 
inflation after World War II and during the 1970s, but 
the current situation is different.2 Inflation has been 
low for more than a decade, and the economic crisis 
has severely curtailed consumer spending, making 
inflation unlikely in the near term. 

The longer-term potential for inflation remains, 
however, and the Fed does not want to increase the 
money supply more than necessary to meet the crisis. 
From a peak of $75 billion in daily Treasury purchases 
during the second half of March, the FOMC began to 
gradually reduce the purchase pace in early April. By 
mid-June, it was down to an average of $4 billion per 
day and scheduled to continue at that pace through 
mid-August, with further adjustments as necessary in 
response to economic conditions.3 

U.S. Treasury securities are backed by the full faith 
and credit of the U.S. government as to the timely 
payment of principal and interest. The principal value 
of Treasury securities fluctuates with market 
conditions. If not held to maturity, they could be worth 
more or less than the original amount paid. 
1) Federal Reserve, March 23, 2020 

2) The Wall Street Journal, April 27, 2020 

3) Federal Reserve Bank of New York, 2020 
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Three Questions to Consider During Open Enrollment
 
Open enrollment is your annual opportunity to review 
your employer-provided benefit options and make 
elections for the upcoming plan year. You can get the 
most out of what your employer offers and possibly 
save some money by taking the time to read through 
your open enrollment information before making any 
benefit decisions. Every employer has its own open 
enrollment period (typically in the fall) and the 
information is usually available online through your 
employer. 

What are your health plan options? Even if you're 
satisfied with your current health plan, it's a good idea 
to compare your existing coverage to other plans 
being offered next year. Premiums, out-of-pocket 
costs, and benefits often change from one year to the 
next and vary among plans. You may decide to keep 
the plan you already have, but it doesn't hurt to 
consider your options. 

Should you contribute to a flexible spending 
account? You can help offset your health-care costs 
by contributing pre-tax dollars to a health flexible 
spending account (FSA), or reduce your child-care 
expenses by contributing to a dependent-care FSA. 
The money you contribute is not subject to federal 
income and Social Security taxes (nor generally to 
state and local income taxes), and you can use these 
tax-free dollars to pay for health-care costs not 
covered by insurance or for dependent-care expenses. 
Typically, FSAs are subject to the use-it-or-lose-it rule, 

which requires you to spend everything in your FSA 
account within a calendar year or risk losing the 
money. Some employers allow certain amounts to be 
carried over to the following plan year or offer a grace 
period that allows you to spend the money during the 
first few months of the following plan year. 

Tip: As a result of unanticipated changes in the need 
for medical and dependent care due to the coronavirus 
pandemic, the IRS announced it will allow employers 
to amend their employer-sponsored health coverage, 
health FSAs, and dependent-care assistance 
programs and allow employees to make certain 
mid-year changes for 2020. The carryover limit for 
unused 2020 FSA dollars is now $550 instead of $500. 
For more information, visit irs.gov. 

What other benefits and incentives are available? 
Many employers offer other voluntary benefits such as 
dental care, vision coverage, disability insurance, life 
insurance, and long-term care insurance. Even if your 
employer doesn't contribute toward the premium cost, 
you may be able to pay premiums conveniently via 
payroll deduction. To help avoid missing out on 
savings opportunities, find out whether your employer 
offers other discounts or incentives. Common options 
are discounts on health-related products and services 
such as gym equipment and eyeglasses, or wellness 
incentives such as a monetary reward for completing a 
health assessment. 

The content herein should not be construed as an offer to sell or the solicitation of an offer to buy any security. The information enclosed 
herewith has been obtained from outside sources and is not the product of Oppenheimer & Co. Inc. ("Oppenheimer") or its affiliates. 
Oppenheimer has not verified the information and does not guarantee its accuracy or completeness. Additional information is available 
upon request. Oppenheimer, nor any of its employees or affiliates, does not provide legal or tax advice. However, your Oppenheimer 
Financial Advisor will work with clients, their attorneys and their tax professionals to help ensure all of their needs are met and properly 
executed. Oppenheimer & Co. Inc. Transacts Business on all Principal Exchanges and is a member of SIPC. 
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