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these folks have been
consistently wrong for 4 years in
a row now.

We hope you have a wonderful,
safe holiday season!
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Would You Be Prepared for an Unplanned Early Retirement?

Most of us would prefer not to think about an
unexpected (and unwelcome) early retirement, but it
does happen frequently. In fact, nearly half of current
retirees retired earlier than planned, and of that group,
more than 60% did so due to changes at their
company or a hardship, such as disability.1 For that
reason, it's a good idea to take certain steps now to
help prepare for the unexpected.

What you can do now

Save as much as possible in tax-advantaged
accounts. If you're forced to retire earlier than
planned, your work-sponsored retirement plans, IRAs,
and health savings accounts (HSAs) could become
critical resources. HSA assets can be used tax-free to
pay for qualified medical expenses at any time, and
you can generally tap your retirement plan and IRA
assets after age 59% without penalty. Although
ordinary income taxes apply to distributions from
pre-tax accounts, qualified withdrawals from Roth
accounts are tax-free.2

In addition, the IRS has identified several situations in
which retirement account holders may be able to take
penalty-free early withdrawals. These include
disability, terminal illness, leaving an employer after
age 55 (work-based plans only),3 to pay for
unreimbursed medical expenses that exceed 7.5% of
your adjusted gross income, and to pay for health
insurance premiums after a job loss (IRAs only).

Pay down debt. Generally, it's wise to enter
retirement (especially when unexpected) with as little
debt as possible. Ensuring that your financial plan
includes a strategy for paying down student loans,
credit card debt, auto loans, and mortgages can help
you minimize your income needs later in life.

Know your bare-bones budget. Another way to help
cushion the shock of an unexpected early retirement is
knowing exactly how much you spend each month on
your basic necessities, including housing, food,
utilities, transportation, and health care. Maintaining a
written budget throughout life's ups and downs will
help you quickly identify how much income you'd need
over the short term while you work on a longer-term
income-replacement strategy.

Maintain adequate levels of disability insurance.
Your employer may offer group coverage at reduced
rates; however, you lose those benefits if your
employment is terminated. Private disability income
insurance can help you secure coverage specific to
your needs, and since the premiums are typically paid
with after-tax dollars, any benefits would generally be
tax-free (unlike work-sponsored coverage that is paid
with pre-tax dollars).

Understand Social Security benefits. If you stop
working due to disability, you may qualify for Social

Security Disability Insurance benefits if you meet
certain requirements. You must have earned a certain
number of work credits in a job covered by Social
Security and have a physical or mental impairment
that has lasted or is expected to last at least 12
months or result in death. If you remain eligible,
benefits may continue up to age 65 and then convert
to Social Security retirement benefits.

If you need to retire earlier than planned for reasons
unrelated to disability and are eligible for Social
Security retirement benefits, you can apply as early as
age 62. However, starting payments prior to your full
retirement age (66 or 67, depending on year of birth)
will result in a permanently reduced monthly benefit.

For more information on Social Security disability and
retirement benefits, visit the Social Security
Administration's website at ssa.gov.

Consider your health insurance options.
Terminating employment prior to age 65 could leave
you without health insurance. You may opt to continue
your employer-sponsored health coverage for a limited
period (permitted through COBRA, the Consolidated
Omnibus Reconciliation Act), although this can be
quite expensive. If you're married and your spouse
works, you may get coverage under their plan. You
may also seek coverage through the federal or a
state-based health insurance marketplace. If you
receive Social Security disability benefits, you'd
automatically qualify for Medicare after 24 months.

Why 49% of Retirees Retired Earlier Than
Planned

31% 32% 39%
Hardship, including health Changes at They could
problem or disability their company afford it

Note: Retirees could have retired for more than one reason.
Source: Employee Benefit Research Institute, 2024

Don't be caught off guard

Don't wait for an unwelcome surprise. Take steps now
to help ensure your overall financial plan considers the
"what-if" of an unexpected early retirement.

1) Employee Benefit Research Institute, 2024

2) Qualified Roth withdrawals are those made after a five-year holding
period and after the account owner dies, becomes disabled, or reaches age
59%. The penalty for early retirement account distributions and nonqualified
withdrawals from Roth accounts is 10%. Nonqualified withdrawals from
HSAs will be subject to ordinary income tax and a 20% penalty. After age
65, individuals can take money out of HSAs penalty-free, but regular
income taxes will apply to funds not used for qualified medical purposes.

3) Age 50 or after 25 years of service for public safety officers
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Home Energy Rebates Could Save You Money

The Inflation Reduction Act of 2022 included two
provisions allowing rebates for home energy efficiency
retrofit projects and home electrification and appliance
projects. These home energy rebate programs are to
be administered by state energy offices, with the U.S.
Department of Energy (DOE) providing guidance and
oversight.

Many states have applied for or have received optional
early funding to jumpstart their home energy rebate
programs. Rebates are available in some states
starting in 2024 (possibly delayed until 2025 for
others). The DOE tracks the application progress of

states on energy.gov.

What are the DOE home energy rebates?
There are two DOE home energy rebates and various
factors help determine the amount of rebates that may
be available.

For a home energy efficiency retrofit project with at
least 20% predicted energy savings, a rebate may be
available per household for 80% of project costs, up to
$4,000 (reduced to 50% of project costs, up to $2,000,
if household income is above 80% of area median
income (AMI)). For a home energy efficiency retrofit
project with at least 35% predicted energy savings, a
rebate may be available per household for 80% of
project costs, up to $8,000 (reduced to 50% of project
costs, up to $4,000, if household income is above 80%
of AMI).

For a home electrification and appliance project, a
rebate may be available per household for 100% of
project costs, up to specific technology cost
maximums, with a maximum total of $14,000. The
100% of project costs limit is reduced to 50% if
household income is above 80% of AMI. This rebate is
not available if household income is above 150% of
AMI. The specific technology cost maximums range
from $840 for an Energy Star electric stove to $8,000
for an Energy Star electric heat pump for space
heating and cooling.

An installed technology may be eligible for rebates
either because of its predicted energy savings or
because of its inclusion on the home electrification
project qualified technologies list, but not for both
reasons in a single household.

Tax treatment of DOE home energy rebates
A rebate paid to or on behalf of a purchaser
participating in either of the DOE home energy rebate
programs is not includible in the purchaser's gross
income and will be treated as a purchase price
adjustment. This means that to the extent the rebate is
provided at the time of sale, the rebate is not included
in the purchaser's cost (or tax) basis in the property. If
the rebate is provided later, the tax basis is reduced.

Payments of rebate amounts made directly to a
business taxpayer, such as a contractor, in connection
with the business taxpayer's sale of goods or provision
of services to a purchaser are includible in the
business taxpayer's income.

Popular Home Energy Tax Credits

Energy efficient home

improvement credit

Credits claimed ‘ 2,338,430
Average credit ‘ $882
Credits claimed 1,246,440
Average credit $5,084

Source: IRS, 2024 (2023 tax return data)

Coordination with the energy efficient
home improvement credit

In some cases, a taxpayer can receive an energy
efficient home improvement credit for federal income
tax purposes. The credit is for 30% of amounts paid for
certain qualified expenditures, with limits on the
allowable annual credit and on the amount of credit for
certain types of qualified expenditures. The maximum
annual credit amount may be up to $3,200.

If the taxpayer receives a DOE home energy rebate
(whether at the time of sale or later), the amount of
gualified expenditures used to calculate the energy
efficient home improvement credit must be reduced by
the amount of the rebate. If the taxpayer purchases
items eligible for both the DOE home energy rebate
and the energy efficient home improvement credit, the
taxpayer can make a pro rata allocation of amounts
received as rebates to the individually itemized
expenditures as a share of total project cost in
determining the amounts treated as paid or incurred
for such items for purpose of the credit. The allocated
rebate amounts reduce the qualified expenditures to
which they are allocated, and the various limits on
costs under the energy efficient home improvement
credit are then applied.
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Three Ways to Invest in Yourself

The end of the year is a good time to reflect on
everything you've accomplished and given to others.
As you set resolutions for the new year, why not think
about how investing in yourself might give you a fresh
start?

Investing in yourself means focusing on your personal
growth and well-being. By fostering a stronger "you,"
you might be in a better position to give your time and
energy to other people and things, including your
financial goals, which require discipline, perseverance,
and often sacrifice to maintain a robust savings effort
month after month.

Here are three areas you might target.

Your health and well-being

Staying active is critical to maintaining good physical
and mental health, and it might make it easier for you
to tackle all the tasks, financial and otherwise, on your
plate each day. Feeling sluggish, stressed, or sore?
Having trouble sleeping? To get on a better health
track, consider joining a gym, working with a personal
trainer or nutritionist, taking a fitness class,
experimenting with a wearable fitness tracker, or
buying home exercise equipment. Or you might invest
in an ergonomic office chair, a stand-up work desk, or
a new bed and pillows.

What about your diet? To take your eating habits to
the next level, consider investing in some new kitchen
equipment and/or appliances; signing up for a food

delivery service that sends ingredients for healthy
meals right to your door; or trying new cookbooks and
recipes to discover dishes you enjoy.

Could you use more peace and quiet in a 24/7 world?
To enhance your inner solitude, you might invest in a
cozy chair, small desk, greenery, soft lighting, and
assorted furnishings to create a quiet spot for reading,
reflection, or meditation.

Your lifelong learning

The world is a big place, and there is so much to see
and do. Trying something new outside your normal
routine or comfort zone can provide inspiration and a
fresh perspective. Possibilities include traveling to a
new destination, investing in new equipment for
outdoor recreation, enrolling in an adult education
class, or getting involved in a new project or hobby.

Your everyday life

Still wearing clothes, eyeglasses, or a hairstyle from
your younger days? Trying to get by using an older
laptop, phone, or printer? It might be time to update
your wardrobe, look, or tech gadgets.

By investing in yourself today, not only might you feel
better now, but you might reap future benefits, too, in
the form of potentially lower health-care costs, a wider
social circle, expanded hobbies and experiences, and
a new perspective on life.

The content herein should not be construed as an offer to sell or the solicitation of an offer to buy any security. The information enclosed
herewith has been obtained from outside sources and is not the product of Oppenheimer & Co. Inc. ("Oppenheimer") or its affiliates.
Oppenheimer has not verified the information and does not guarantee its accuracy or completeness. Additional information is available
upon request. Oppenheimer, nor any of its employees or affiliates, does not provide legal or tax advice. However, your Oppenheimer
Financial Advisor will work with clients, their attorneys and their tax professionals to help ensure all of their needs are met and properly
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